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Willoughby Middle School 

Catchments

Team Meeting at

Yorkson Creek Middle School

November 22, 2018

Willoughby Middle  School Catchments- Team Meeting – October 11, 2018  





Shape of the Evening

➢ Introductions

➢ Peter Ewart

➢ Resources and Time

➢ Creating Culture

➢ Work Time: Establishing Priorities

➢ Share Out Next Meeting
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Vision
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A Focus on Students

➢ Caring for the social – emotional well-being of children

➢ Being mindful of the physical well-being of children

➢ Providing vibrant and sustainable learning opportunities for all 

children
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➢ That the transition process be one of integrity where honesty and 

transparency are of utmost importance.

➢ That trust between communities and the District be maintained 

throughout the process.

➢ That the District listen to communities and sincerely reflect on 

feedback and ideas.

➢ All stakeholders value and honour each other and treat all with 

respect.

Guiding Principles for an Effective 

Transition Process
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SD35 Willoughby Middle Boundaries Information Mtg. 

September 13, 2018

Proposed 

Willoughby 

Middle 

Catchment

Yorkson Creek Middle

Peter Ewart Middle  
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Support for Transition

•	Connectio

n

s 	between	
Elementary	and	Middle	
schools	are	encouraged	
and	supported	

•	Students	are	nurtured	
in	their	journey	from	
childhood	to	adolescence

•	Communication 	and	
connectio

n
s 	are	promoted	

between	Middle	and	
Secondary	schools

School is a safe place  
to learn

•	There	is	acceptance	
and	support	for	student	
differences	including	
cultures,	languages,	sexual	
orientation , 	and	abilitie

s

•	Students	and	staff	feel	
physically	and	emotio

n
al ly 	

safe

•	Code	of	Conduct	is	clear	
and	consistently	applied

•	It	is	a	closed	campus;	
students	remain	on	school	
grounds	throughout	the	day

Staff 

k

no w each student

•	Advisory	–	Opportunitie

s

	
are	created	to	form	long	
term	relation shi p s	with	a	
staff	member	and	students	
of	various	ages.	A	forum	is	
created	to	discuss	relevant	
and	current	topics	and	
curriculum

•	Staff	understand	the	needs	
of	adolescents

•	All	staff	provide	for	
students’	intellectual,	
ethical,	social,	emotion al 	
and	physical	growth	and	
well	being

•	Each	child	has	an	adult	
advocate	on	staff:	someone	
who	knows	each	child	
personally

Connectedness

•	Students	and	staff	feel	
connected	to	the	school

•	Students	feel	connected	to	
others	in	different	grade	
levels

•	Families	play	an	integral	
role	in	the	life	of	the	school	

•	The	community	is	involved	
in	the	school	

•	The	school	is	integral	part	
of	the	community

Staff 

a

r e committed to 
middle level instruction

•	Staff	are	committed	to	
work	as	a	team	to	build	and	
implement	an	integrated	
Middle	Years	program

•	Teachers	have	opportunitie

s

	
to	teach	to	their	strengths

•	Teacher	collaboration 	is	
provided	through	common	
planning	time

Exploration s

•	Every	child	partic

i

pa tes	in	
exploration s

•	Exploration s 	are	organized	
to	facilitate	the	discovery	of	
personal	skills	and	strengths

•	Diverse	opportunitie

s

	will	
be	created	based	on	the	
interests	of	the	students	
and	the	strengths	and	skills	
within	the	community

Relevant instructio

n

•	Instructio

n

	utili zi ng 	
interdisciplinary	units	and	
inquiry	is	common

•	Learning	is	engaging	and	
experiential

•	Curriculum	provides	
relevant	and	challenging	
learning	opportunitie

s

•	Scheduling,	curriculum,	
instructio

n
	and	assessment	

are	organized	for	maximum	
flexibility

Middle School Pillars & Core Values
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➢ The middle school philosophy offers the developmentally 

appropriate environment to meet the unique needs of our 

students

➢ Students learn best when they feel best

➢ By fostering values of belonging and connectedness at a 

young age students will carry these values to adulthood

➢ Students are academically more successful when all of their 

developmental needs are understood and met
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• June 2018: Classes were built with care and consideration of the 

upcoming transition to Peter Ewart Middle School

• December 2018: Principals will be announced for both Middle Schools

• January 2019: Registrations for Peter Ewart Middle School and Yorkson Creek

Middle School will be completed at Yorkson Creek with a 

verification of address (*Taking in consideration of extenuating 

circumstances)

Transition Timeline
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• February 2019: Staffing of Peter Ewart Middle School begins

• February 2019: Transition activities for Peter Ewart include the choosing of a 

mascot, colours, values and student mission statement

• February 2019: Administration visits Peter Ewart Middle School feeder schools to 

complete transition activities with the future Grade 6 students,

share the opportunities of the new Middle School and answer 

student questions

• April 2019: Logo, mascot and colours revealed

• April 2019: Button blanket activity involving future Peter Ewart Middle 

School students

Transition Timeline
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• April 2019: First Grade 5 visits to both Middle Schools

• April/May 2019: Begin Peter Ewart Middle School small group student tours 
with leaders from R.E. Mountain

• April/May 2019: Parent and student information night and tour of Peter Ewart 
Middle School

• May 2019: Community building at location to be determined

• May 2019: WEB applications and selections (for both schools)

• May /June 2019: Peter Ewart Middle School Spirit Wear Order

• June 2019: Culminating activity as Yorkson Creek Middle School

Transition Timeline
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Principal of RE Mountain- Mr. Magdy Ghobrial

Current Opportunities
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Bussing

Yorkson Creek 

Peter Ewart 
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Creating Priorities
➢ Safety Paul Cordeiro / Phillis Giovani / Golda Janzen

- Township Recommendations

➢ Transportation Vanessa Jaggi / Adam Woelders

-Which regions would we need 

to consider first?

➢ Facilities Magdy Ghobrial / Shind Chand

- Playground, Expos

➢ Programming Kevan Reeve / Kim Anderson

➢ Culture Natalie Roberts / Stephanie Labby

➢ Flexibility and Choice Calvin Leung / Karin Muuren

- Cross Boundary Students

 Not by Community

 Needs Assessment
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Questions ?




